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Course Objectives
e Develop understanding of requisite legal base to deal with issues related to workers
e Develop understanding of the political economy of labour

Learning Outcome
e Able to familiarize with the legal provisions on employment and labour
e Able to demonstrate skills in analyzing labour issues
e App understanding of Labour legislations to address problems in labour-employer
relationships

COURSE CONTENTS:

Unit I: Work, Workers’ Profile and Problems of Workers
e Concept of work, employment and decent work, Explanation asked for decent work
e Changing profile of work force in organized and unorganized sector-issues, and
concerns
e Social life of workers and problems having bearing on work life: indebtedness,
housing, livelihood and access to basic services

Unit 11: Protective Provisions for workers and International Perspectives

e Labour in the Constitution in India and labour policies

e Factories Act, Mines Act and Plantation Labour Act

e Legislations related to Wages — Minimum Wages Act, Payment of Wages Act, Equal
Remuneration Act, Payment of Bonus Act:

Unit 111: Legislations for industrial relations and Social Security Legislations

e Industrial Dispute Act, Industrial Employment Standing Orders Act, Trade Union Act

e Provisions related to employees behaviour — Madhya Pradesh Industrial Relations Act
. discharge, misconduct, domestic enquiry and disciplinary action; Sexual harassment
at work place, employees with HIV/AIDS

e Employees Provident Fund Miscellaneous Provisions Act,

e Employees State Insurance Act

e Maternity Benefit Act

Unit 1V: Emerging Issues and Concerns
e Industrial restructuring and the employee response-emerging concerns
e Impact of changing economic scenario on workers and work organizations —
downsizing, displacement, rehabilitation, employment, employees benefits
e Occupational social work-history, scope, principles, and components
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