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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

TEZPUR UNI VERSI TY

Name of the head of the Institution

Pr of essor Vi nod Kumar

Jain

Designation

Vi ce Chancel |l or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 03712267003
Mobile no. 9957191528

Registered Email

adm n@ezu. ernet.in

Alternate Email

vc@ezu.ernet.in

Address Napaam
City/Town Tezpur
State/UT Assam
Pincode 784028

2 Institutional Status




University

Central

Type of Institution

Co- educati on

Location Rur al

Financial Status central

Name of the IQAC co-ordinator/Director Pr of essor Debendra Chandra Baruah
Phone no/Alternate Phone no. 03712273181

Mobile no. 9435508563

Registered Email

igac@ezu.ernet.in

Alternate Email

baruahd@ ezu.

ernet.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww.tezu. ernet.in/lQAC AQAR/ A

QAR2019. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww.tezu. ernet.in/acadenic/ 2019/

Decenber/ Acadeni c_Cal endar _2020. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B+ 76. 80 2005 20- May- 2005 | 19- May-2010
2 B 2.76 2011 08-Jan-2011 | 07-Jan-2016
3 A 3.25 2016 11-Jul -2016 | 10-Jul -2021
6. Date of Establishment of IQAC 16- Aug- 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries




Capaci ty Buil ding 27- Sep- 2019 70
Wor kshop on Quality 01
Resear ch Conmmuni cati on
for PhD Schol ars of
Sci ence Departnents
Capacity Buil ding 18- Cct - 2019 100
Wor kshop on Quality 01
Resear ch Commruni cati on
for PhD Schol ars of
Engi neeri ng and
Managenent Departnments
Sensitization on 29- Nov- 2019 300
Accredi ati on Procedure by 01
Dr. B S Madhukar, Forner
Advi sor NAAC for
Facul ties and
Admi nistrative Oficers
Capaci ty Buil ding 31-Jan- 2020 62
Wor kshop on Quality 01
Resear ch Commruni cati on
for PhD Schol ars of HSS
Departnents
Hands on Wbr kshop on 08-Jun-2020 266
Integration of |ICT Tools 02
i n Teachi ng Pedagogy (For
the Teaching fraternity
of Tezpur University)
Qual ity Eval uation 22- Aug- 2019 34
activities in connection 09
with Faculty career
advancemnent
Cl eanliness of Hostels 26- Feb- 2020 4126
01
I ntroduci ng the Online 29- Jul - 2020 266
Application System for 01
subm tting Annual Self-
Assessment on Performance
Based Apprai sal System
( PBAS)
I ntroduci ng the Online 28-Jul - 2020 260
Application System for 01
subm tting Annua
Per f or mance Apprai sa
Report ( APAR)
Report and strategy for 17-Jun- 2020 6000
St akehol ders Feedback 01
View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.




Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Chemi cal SAP DRSI | UGC 2015 15000000
Sci ences 1825
Chem cal FI ST DST 2018 25900000
Sci ences 1825
Conput er Centre of VHRD 2014 40000000
Sci ence & Excel | ence 2190
Engi neeri ng
Conput er UCC SAP ( DRS- UGC 2015 7700000
Sci ence & 1) 1825
Engi neeri ng
Conput er DST- FI ST DST 2018 4400000
Sci ence & 1825
Engi neeri ng
Conput er RPS Al CTE 2019 1710000
Sci ence & 1095
Engi neering
Conput er NER | CVR 2020 1807000
Sci ence & 730
Engi neeri ng
Cul t ural SAP DRS-1 | UGC 2018 7600000
St udi es 1825
Cul tural Centre with UGC 2016 22400000
St udi es Potential for 1825
Excel l ence in
Particul ar Area
Soci ol ogy UGC- SAP (DRS-1) UGC 2016 4000000
1825
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?




12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Inprovenent in the application systemfor CAS, PBAS and APAR through ICT
integrated Online system

2. Strengthening Quality culture for all the affairs, including teaching
| earni ng, governance, RD, students support, outreach through deliberation of
i ssues and actions anong the stakehol ders

3. Inprovenent in the Feedback System for nmjor stakehol ders

4. Enhancing quality research comunication skill anmong PhD research schol ars

5. Catalysing for maintaining quality in the academ c activities and outreach
activities during Covid pandem c

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Capacity building for Quality The capacity buil di ng workshop
enhancenment of Teachi ng Learning “Integration of Basic ICT tools in

Teachi ng Pedagogy” organi zed jointly by
| QAC and Teaching Learning Centre (TLC)
during 89 June, 2020 for the benefits
of the TU Faculties

Support for enhancing al ummi engagenent || QAC sensitizes the acadenic
Departnents to enhance the Al umni
Engagenent activities taking the
advant ages of Alumi portal and TU
Al umi  Cel |

Facul ty Enpower nent The inportant matters such as support
for attendi ng conferences, career
advancenent, encouragenent for quality
publication, |ICT support etc aimng
faculty enpowernent are successfully
pur sued

Stream i ni ng processes of Ranking and A new policy is introduced for
Accreditation preparation, planning and nonitoring of
activities related to accreditation and
ranki ng of the University through a
singl e wi ndow (neno no. F.36-30/2015
(GA-1)/2511 dated 03/09/2019)

Regul ar updati ng of webpages of A new policy to nonitor the contents of
Uni versity website all the webpages ensuring regul ar
(weekly) updating through designated
teans is introduced (Menop no.

F. 36/ 99(GA-1)/687 dated 30/ 06/ 2020)




Uni form format of PG di ssertations

Uniformty of PG dissertation anpong the
programes under Schools is introduced
t hrough revi sed academ ¢ regul ation
w.e.f. Spring Senester 2020

Provi sion for ethical clearance of
academ ¢ research proposal

Pol i cy of reconmendation of plan of
academ c research is anmended with

i ntroduction of Ethical Committee
Cl earance a pre-requisite

interior hostels and

awar eness

Cl eanl i ness of
envi ronnent al

O fice of the Deans of Students Wl fare
and Hostels Wardens made successf ul
attenpts to sensitize the boarders of
hostels for inproving the cleanliness
of Roons and surroundi ngs through

envi ronnment al awar eness

Plan for integrated working of Centre
for I nnovation |Incubation and
Entrepreneurship (CIIE), Centre for

Uni versity-Industry Interface (CUIl) &

Creation of cluster of Ofices for
Centre for Innovation Incubation and
Entrepreneurship (CIIE), Centre for

Uni versity-Industry Interface (CUIl) &

(PBAS) and Annual
Report ( APAR)

Per f or mance Appr ai sal

Tezpur University Intellectual Property |[Tezpur University Intellectual Property

Rights Cell (TU PR Rights Cell (TU PR) for increasing
efficacies of activities with better
coordi nation is decided

I ntroduction of ICT tools for filling The ease and transparency of filling up

up Annual Sel f-Assessnment on of Annual Self-Assessment on

Per f ormance Based Apprai sal System Per f ormance Based Apprai sal System

(PBAS) and Annual Performance Apprai sal
Report (APAR) is enhanced by

i ntroduci ng software based online
system

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
BOARD OF MANAGEMENT( BoM 01- Apr-2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 02-Jul - 2020
17. Does the Institution have Management Yes
Information System ?




If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

A managenent information system (MYS)
is in operation with provisions of (i)
Online Leave Application and Approval
System (OLAAS) for all the enpl oyees,
(ii) Finance and Accounts | nformation
System (FAI'S) for efficient and quick
paynent/settl enment of pay, incone tax,
clains of bills, (iii) Research Project
Fund Managenent System (RPFMS), (ivV)
Students Acadenic Information and
Exam nati on Results Processing and
Decl arati on System (SAIERS), (v) Online
Guest House Booki ng and Managenent
System (OGHBMS), (vi) Online
Application System for Pronotion of
Faculty under UGC CAS (OASP), (vii)
Online Application Systemfor
Recruitnents (OASR), (viii) Online
System for Adm ssion (OSA) for user
friendly application, entrance test,
counsel ling and adm ssion (ix) Library
I nformati on and Management System
(LIMS) facilitating renote access, (X)
Online Grievances Reporting System
(OGRS), (xi) Online System of PBAS
(Performance based apprai sal system
and APAR (Annual Performance Appr ai sal
Report) for Teaching and Non Teachi ng
Staffs, respectively. In addition, file
tracki ng and nmanagenent, enpl oyee’s

i nformation, students information,
stores and procurenent information and
managenent are al so introduced as part
of the managenent information system
(MS).

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
PG Di pl oma PGDHT PG Di ploma in 14/ 05/ 2019
Transl ati on
BTech BTECHFET B. Tech in Food 27/ 09/ 2019
Engi neering and
Technol ogy
M ech MIECHVE M Tech in 27/ 09/ 2019
Mechani cal
Engi neeri ng
VA MASCCI O MA i n Soci ol ogy 14/ 05/ 2019
VA MALLAT MA in Linguistics 14/ 05/ 2019
and Language




Technol ogy
B. Sc. B. Ed | NTBSCBEDIVH BSC BEd ( Maj or 27/ 09/ 2019
in Mat hemati cs)
PhD or DPhi l PHDSOCI O PhD in Soci ol ogy 14/ 05/ 2019
MSc CH MSc (Chemi stry) 23/ 06/ 2020
I nt egr at ed( PG Cl Int. MsSc. 23/ 06/ 2020
(Chemi stry)
B. Sc. B. Ed CD BSc. BEd. 23/ 06/ 2020
(Chem stry)
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
I nt egrat ed 14/ 05/ 2019 | NTMSCLS 14/ 05/ 2019
I nt egrat ed( PG MSc in Life
Sci ences
BTech B. Tech. in 25/ 07/ 2019 BM 321 25/ 07/ 2019
Food Fundament al s of
Engi neering and Managenent
Technol ogy
LLM Mast er of Law 16/ 01/ 2020 LWs21 16/ 01/ 2020
(LL. M) Pedagogy in Law
VA MA | N 15/ 07/ 2019 CT 531 15/ 07/ 2019
Cul tural Cul tural
Studies (CTM Docunent ati on
BEd B. Ed. 25/ 07/ 2019 BD512 Dr ana 25/ 07/ 2019
and Art in
Educati on
MSc M Sc. (PHV /I 05/ 01/ 2020 PH562 Quant um 05/ 01/ 2020
.M Sc. (PH) Effects in Low
Di nensi onal
Syst ens
MSc M Sc. (PHM /I 05/ 01/ 2020 PH563 Physi cs 05/ 01/ 2020
.M Sc. (PH) of Nano Devi ces
View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

M ech

M Tech in Conputer
Sci ence & Engi neering

25/ 07/ 2019

I nt egr at ed( PG

Integrated M Sc in

Li fe Science

25/ 07/ 2019

PhD or

DPhi |

PhD i n Soci al

wor k

25/ 07/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.




Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

I nt egr at ed( PG

Integrated M Sc in
Chemi stry

01/ 07/ 2019

I nt egr at ed( PG

Integrated M Sc in
Mat hemat i cs

01/ 07/ 2019

I nt egrat ed( PG

Integrated M Com

01/ 07/ 2019

I nt egr at ed( PG

Integrated M A in
Engl i sh

01/ 07/ 2019

I nt egr at ed( UG

Integrated B. Sc B. Ed (
Mat hemat i cs Maj or)

01/ 07/ 2019

I nt egr at ed( UG

Integrated B. Sc B. Ed (
Chemi stry Maj or)

01/ 07/ 2019

I nt egrat ed( UG

I ntegrated B. Sc B. Ed
(Physi cs Mj or)

01/ 07/ 2019

PG Di pl oma PG Di pl oma Transl ati on 01/ 07/ 2019
( Hindi)
PG Di pl oma PG Di pl oma i n Wonen 01/ 07/ 2019
St udi es
PG Di pl oma PG Di ploma in Child 01/ 07/ 2019
Ri ghts and Gover nance
M ech Mrech in Conputer 01/ 07/ 2019

Sci ence and Technol ogy

I nt egr at ed( PG

Integrated MSc in Life
Sci ences

01/ 07/ 2019

PhD or DPhi | Ph.D. in Conmputer 01/ 07/ 2019
Sci ence & Engi neering
PhD or DPhi | Ph.D. in Electronics & 01/07/ 2019
Conmruni cat i on Engi neeri ng
PhD or DPhi | Ph.D. in Education 01/07/ 2019
PhD or DPhi | Ph. D. in Busi ness 01/07/ 2019
Adm ni stration
PhD or DPhi | Ph. D in Social Wrk 01/ 07/ 2019
PhD or DPhi l Ph.D. in Hindi 01/ 07/ 2019
PhD or DPhi l Ph.D. in Soci ol ogy 01/ 07/ 2019
PhD or DPhi | Ph.D. in Mass 01/ 07/ 2019
Communi cati on and
Journal i sm
PhD or DPhi | Ph.D. in Cultural 01/ 07/ 2019
St udi es
PhD or DPhi l Ph.D. in English 01/ 07/ 2019
PhD or DPhi | Ph. D. in Environnental 01/ 07/ 2019
Sci ence
PhD or DPhi l Ph.D. in Physics 01/ 07/ 2019
PhD or DPhi | Ph.D. in NMathenmati cal 01/07/ 2019

Sci ences




PhD or DPhi

Ph.D. in Ml ecul ar
Bi ol ogy and Bi ot echnol ogy

01/ 07/ 2019

PhD or DPhi | Ph.D. in Chenical 01/ 07/ 2019
Sci ences
PhD or DPhi l Ph.D. in Energy 01/ 07/ 2019
PhD or DPhi l Ph.D. in Food 01/ 07/ 2019
Engi neering and
Technol ogy
PhD or DPhi l Ph.D. in Cvil 01/ 07/ 2019
Engi neeri ng
PhD or DPhi l Ph.D. in Mechani cal 01/ 07/ 2019
Engi neeri ng
VBC M5Cc in Chemistry 01/ 07/ 2019
VBc MSc in Mathematics 01/ 07/ 2019
VBC MSc in Physics 01/ 07/ 2019
VBc Msc in MBBT 01/ 07/ 2019
VBc MSc in Environnental 01/ 07/ 2019
Sci ence
VA MA in Cultural Studies 01/ 07/ 2019
VA MA in English 01/ 07/ 2019

MA (Journalism

MA in Mass
Comruni cati on &
Journal i sm

01/ 07/ 2019

VA MA i n Communi cation for 01/ 07/ 2019
Devel opnent
VA MA i n Soci ol ogy 01/ 07/ 2019
VA MA in Linguistics & 01/ 07/ 2019
Language Technol ogy
VA MA i n Hi ndi 01/ 07/ 2019
VBW MA in Social Wrk 01/ 07/ 2019
VA MA i n Education 01/ 07/ 2019
BEd B. Ed 01/ 07/ 2019
VBA VBA 01/ 07/ 2019
MITM Master in Tourism & 01/ 07/ 2019
Travel Managenent
MCom M Com 01/ 07/ 2019
MCA MCA 01/ 07/ 2019
M ech Mrech in Food 01/ 07/ 2019
Engi neering & Technol ogy
M ech M Tech in Energy 01/ 07/ 2019
Technol ogy
M ech M Tech in 01/ 07/ 2019
Bi oel ectronics
M ech M Tech in Electronics 01/ 07/ 2019

Desi gn and Technol ogy




M ech M Tech in IT 01/ 07/ 2019

M ech M Tech in Mechani cal 01/ 07/ 2019
Engi neeri ng

M ech M Tech in Cvil 01/ 07/ 2019
Engi neeri ng

LLM Mast er of Law 01/ 07/ 2019

BTech B. Tech in Conputer 01/ 07/ 2019

Sci ence & Engi neering
BTech B. Tech in Electronics & 01/ 07/ 2019
Conmuni cat i on Engi neeri ng

BTech B. Tech in Mechani cal 01/ 07/ 2019
Engi neeri ng

BTech B. Tech in Cvil 01/ 07/ 2019
Engi neeri ng

BTech B. Tech in Food 01/ 07/ 2019

Engi neering & Technol ogy

BTech B. Tech in Electrical 01/ 07/ 2019
Engi neeri ng

I nt egr at ed( PG Integrated M Sc in 01/ 07/ 2019

Physi cs

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

in Teacher Educati on

LW521 Pedagogy in Law 30/ 07/ 2019 14
LWI15 Human Ri ghts 30/ 07/ 2019 91
| ssues and Laws

ED113: Professionalism 25/ 07/ 2019 50

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BTech B. Tech (Conput er 57
Sci ence & Engi neering)
MCA MCA (Conputer Science & 26
Engi neeri ng)
BTech B. Tech in ECE 47
(I'ndustrial Summrer
Tr ai ni ng)

M ech M Tech in ELDT 16
M ech M Tech in 5
Bi oel ectronics
VBA Mast er OF Busi ness 54
Admi ni stration
MI'TM Master in Tourism & 16




Travel Managenent

MCom M Com 27

BTech B. Tech. in Food 15
Engi neeri ng and
Technol ogy

BVoc B. Voc. in Food 19
Pr ocessi ng

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

St udent structured anonynous feedback are taken at the end of each senester on
courses, instructors, infrastructure, and facilities by the Departnents. These
are anal yzed by the respective Departmental Advisory Conmittees and need based
actions are taken for addressing the concerns with an aimfor inprovenent. The
feedback on courses are useful for revision and updating of the syllabus. The
students’ feedback is also useful for several key decisions including
procurenment of additional books, |learning materials, addition of new
infrastructure in the classroons. Students Feedback on teaching is seen by the
Head of the Departnent and the Dean of the School concerned in addition to the
respective faculty nmenber. Faculty menbers make use of the feedback for desired
i nprovenent in the subsequent senesters. Heads and Deans counsel the faculty
menbers where desirable. Thus, students’ feedback systemis hel ping the
faculties to understand his/her strengths and weaknesses and take appropriate
action to inprove his/her teaching. Student structured anonynous feedback is

al so received at the conpletion of the programme as per the format of NAAC SSS.
These are anal yzed by the Deans/PVC and foll ow up actions are taken
accordingly. Teachers’ structured feedback is also introduced covering a range
of academ c and governance rel ated issues aimng for continuous inprovenent.
Suggestions are duly considered by the University for bringing inprovised

gui del i nes of governance and for creating new infrastructures and services for
effective teaching and | earning process and for conducive research environnent.
Feedback from enpl oyers are usually taken by the Placenment Cells and high

poi nts of feedback becone hel pful for the academ c Departnents for upgradation
of curriculumand creation of new facilities. For the adm nistration these help
in fine tuning its policies. Alummi Association receives and conveys the
feedback fromalumi to the Ofice of the PVC for needful actions. Parents
feedback on experiences of their wards are al so anal yzed centrally and

hi ghpoints are shared with adm nistration, Dean, Students Wl fare and

Depart nents.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile




2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
LLM Mast er of 25 121 23
Laws
PG Di pl oma Post Graduate 31 14 8
Di plona in
Transl ati on
(Hi ndi)
VA M A in 31 115 27
H ndi
VA M A in 38 115 34
Li ngui stics and
Language
Technol ogy
VA M A in 63 890 62
Engl i sh
I nt egr at ed 25 1352 26
Integrated(PG |[MA. in English
VA MA. in 38 291 38
Educat i on
BEd B. Ed. 63 1363 60
VA M A in 58 83 37
Cul tural
St udi es
VA MA in 20 248 20
Assamese
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1385 1853 5 261 266

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
265 265 27 86 86 34

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used




2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Tezpur University is committed to the upliftment of its students in their academic, personal and overall
development for effectively transforming them from a learner to a leader in the changing world. The University is
highly aware of the changing priorities of the society and the associated problems and prospects that may be
faced by the student’s community. The University is also aware that the students come from diverse
educational, social, economic, and cultural background and creating a level playing field for each of them is of
utmost importance not only for the students, but also for overall growth of the society and the University.
However, it is an arduous task. It has often been found that students are physically away from their parents, may
find themselves in situations where they are not being able to take proper decisions for their academic, personal,
social, economic issues, and in the absence of a student support system for their various issues may lead them
to wrong directions. In view of the above, the University has devised a rigorous system of student mentoring
where each of the students is assigned a Mentor (a faculty member) and the mentor keeps in touch with the
student through regular meetings maintaining a structured Mentoring card. The following objectives are sought to
be fulfilled through this system: 1. A personal touch with the student to create an impression about a family
bonding 2. Continuously monitor, counsel, guide and motivate the student in all academic matters. 3. Advise the
student regarding choice of electives, open electives, SWAYM courses, project, summer training etc. 4. Advise
students in their career development/professional guidance 5. Advising and mentoring the student in case of any
academic failure and to help them to cope up with the challenge 6. Advising a student for his/her social and
economic needs 7. Maintain a detail progressive record of the student 8. Intimate HoD and suggest if any
administrative action is called for. 9. Maintain a brief but clear record of all discussions with students 10. Contact
parents/guardians if situation demands e.g. academic irregularities, negative behavioral changes and
interpersonal relations, detrimental activities etc. It is expected that by following a rigorous system of mentoring,
the relationship between teachers and students will grow further, make the students feel that they are being
personally taken care of by someone even in the absence of their direct parental care. Students will be able to
share with someone about allying their fear, psychosis, mental anxiety, academic stress, personal relations and
any other issues which may hinder their academic and personal development.

Number of students enrolled in the Number of fulltime teachers

institution

Mentor : Mentee Ratio

4129 265 1:16

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

312

265

47

37

234

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Prof. Swapan Pr of essor Nat i onal
Kumar Dul oi Technol ogy
| nnovati on Awar d,
2019 by Dept. of
Chemi cal s and
Pet rochemi cal s
under M nistry of
Chemi cal s and
Fertilizers.
2019 Prof. Nashreen S. Pr of essor Pr of .
I sl am D. P. Chakr aborty
Conmenor ati on Awar d
by | ndi an Chemi cal




Soci ety

2019

Prof. Niranjan
Kar ak

Pr of essor

Recognition as
Associ ate Editor of
Jour nal of
Renewabl e
Materi al s,
2019- 2020

2020

Prof . Sankar
Chadr a Deka

Pr of essor

Fel | ow of Royal
Soci ety of
Chemi stry

2019

Prof. Pabitra
Nat h

Pr of essor

| NSA- bi | at er al
exchange program
award 2019

2019

Prof Ashis Kumar
Mukher | ee

Pr of essor

Nat i onal Task
Force Expert
Menber ship of | CVR-
Nat i onal Task Force
for Research on
Snake Bite in
I ndi a, Indian
Counci | of Medi cal
Research, Govt. of
I ndi a.

2019

Prof Ashis Kumar
Mukher | ee

Pr of essor

El ected Fell ow,
West Bengal Acadeny
of Science and
Technol ogy,

Kol kat a, West
Bengal , | ndi a.

2019

Prof Ashis Kumar
Mukher | ee

Pr of essor

Expert Menber,
Nati onal Advisory
Conmi ttee on
Snakebi te
Envenom ng,
Depart ment of
Bi ot echnol ogy,

M nistry of Science
and Technol ogy,
Govt. of India

2020

Prof. Rupam
Kat aki

Pr of essor

Recognition as
t he Mai n Handl i ng
Edi tor of the
I nt ernati ona
Journal of
Renewabl e Ener gy
Devel opnent

2020

Prof. Ranesh
Chandr a Deka

Pr of essor

Counci |
menber shi p of CRSI
for the period of

2020- 2023

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during




the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VBc MSCVATH 2nd and 4th 15/ 07/ 2020 31/ 07/ 2020
VBc VMSCCHEM 2nd and 4th 15/ 07/ 2020 31/ 07/ 2020
VSc VSCPHY 2nd and 4th 15/ 07/ 2020 31/ 07/ 2020
VBC MSCVBBT 2nd and 4th 15/ 07/ 2020 31/ 07/ 2020
MSc MSCENV 2nd and 4th 15/ 07/ 2020 31/ 07/ 2020
VA MACUL 2nd and 4th 15/ 07/ 2020 31/ 07/ 2020
VA MAENG 2nd and 4th 15/ 07/ 2020 31/ 07/ 2020
VA MAMCJ 2nd and 4th 15/ 07/ 2020 31/ 07/ 2020
(Journalism
VA MACFD 2nd and 4th 15/ 07/ 2020 31/ 07/ 2020
VA MASCOCI O 2nd and 4th 15/ 07/ 2020 31/ 07/ 2020
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
18 3217 0.56

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww.tezu. ernet.in/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
MASCOCI O MA MA in 29 29 100
Soci ol ogy
MACFD VA MA in Comm 10 10 100
uni cation
for
Devel opnent
MAMCJ MA MA in Mass 31 31 100
(Journalism [Conmunicatio
n &
Journal i sm
MAENG MA MA in 51 49 96. 08
Engli sh
MACUL VA MA in 24 23 95. 83
Cul tural




St udi es
MSCENV MSc MSc in Env 29 28 96. 55
i ronnment al
Sci ence
MSCVBBT MSc MSc in 27 26 96. 3
MBBT
MSCPHY MSc MSc in 26 26 100
Physi cs
MSCVATH MSc MSc in 37 34 91. 89
Mat hemat i cs
MSCCHEM MSc MSc in 20 19 95
Chem stry
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. tezu. ernet.in/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type

Name of the teacher
awarded the
fellowship

Name of the award

Date of award

Awarding agency

I nt er nati onal

Dr. Shail en
Deka

Er asmas
(Eur opean
Conmi ssi on)
Assi st anshi p
for Training in
EU institutes
for Capacity
Building in
dimate Change

22/ 11/ 2019

Er asnas
Eur opean
Comm ssi on

I nt er nati onal

Dr. Eeshan
Kalita

Er asmas
(Eur opean
Conmi ssi on)
Assi st anshi p
for Training in
EU institutes
for Capacity
Buil ding in
dimate Change

22/ 11/ 2019

Er asnas
Eur opean
Commi ssi on

Nat i ona

Prof . Sankar
Chandr a Deka

Noni nati on
for MHRD LEAP
Pr ogr ame

11/11/ 2019

VHRD

Nat i ona

Dr. Mboon Mon
Devi

Visiting
Associ at e of
| UCAA, Pune,

I ndi a

01/ 08/ 2019

| UCAA, Pune

Nat i onal

Dr. Gazi

Visiting

01/ 08/ 2020

| UCAA, Pune




Aneen Ahned

Associ at e of

Conmi ssi on)
Assi st anshi p
for Training in
EU institutes
for Capacity
Buil ding in
d i mate Change

| UCAA, Pune,
I ndi a
I nt ernati onal Prof. Rupam DBT Overseas 01/ 07/ 2019 DBT
Kat aki Associ ate ship
t o Washi ngt on
State
Uni versity
Nat i onal Dr. Biplob Sel ection to 01/ 08/ 2019 | UCAA
Sar kar the Visiting
Associ ateshi p
Programme at
| UCAA for a
peri od of three
years with
effect from
August 1, 2019
till July 31,
2022
I nt ernati onal Dr. P.Nath | NSA 01/ 07/ 2019 Nano- Opt o
bi | at er al group at the
exchange Dept of Applied
program 2019 Physi cs,
Uni versity of
Hebr ew,
Jerusal em
I nt ernati onal Dr. Ratul Er asmas 22/ 11/ 2019 Er asmas
Bar uah (Eur opean Eur opean
Conmi ssi on) Conmi ssi on
Assi st anshi p
for Training in
EU institutes
for Capacity
Building in
d i mate Change
I nt ernati onal Dr. Nirmali Er asmas 22/ 11/ 2019 Er asmas
Gogoi ( Eur opean Eur opean

Conmi ssi on

View File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution

enrolled during the year

Name of Research fellowship Duration of the fellowship Funding Agency
JRF 1825 CSIR
D. S. Kothari Post 1095 UGC
Doctoral Fell owships in
Sci ences
Nati onal Fel |l owship for 1825 M nistry of Tribal




ST Students Affairs
SRF 1825 Maul ana Azad Nati onal
Schol arship for Mnority
St udent s
SRF 1825 UGC
JRF 1825 UGC
Doct oral Fel I owship 730 | CSSR
I nstitutional Doctoral 1460 TU
Fel | owshi p
Research Associ ate 1095 UNI CEF
CSl R- SRF 730 CSIR
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 1095 Al CTE 5.9 5.9
Proj ects
M nor 730 ASTEC 2.41 0
Proj ects
I nterdiscipli 1095 SERB- | MPRI NT 140. 78 76.59
nary Projects
I ndustry 1095 Bi ocity 75.21 0
sponsor ed Source Facility
Proj ects
Proj ects 365 Tezpur 0.9 0.9
sponsored by Uni versity
the University
St udent s 730 Tezpur 1 1
Resear ch Uni versity
Projects (O her
t han conpul sory
by the
Uni versity)
I nt ernati onal 730 DST- RFBR 21. 84 11. 47
Proj ects (I ndo- Russi an)
Any O her 365 SITA, Covt. 29.81 8. 58
( Specify) of Assam
View File

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

8th International
Conf erence on Pattern
Recogni ti on and Machi ne
Intelligence

El ectroni cs and

Communi cati on Engi neering

17/ 12/ 2019




A wor kshop was TU PR Cel | 24/ 10/ 2019
conducted on ‘ Effective
use of Geographi cal
I ndi cati on and Tradenark
in the market for
handl oom i ndustry” at
Har hi Col | ege, Lakhi mpur
Engi neers on Eart hquake- G vil Engineering 19/ 11/ 2019
Resi stant Structures
Retrofitting Techni ques
First Tezpur Queer Film Mass Conmuni cati on and 12/ 03/ 2020
Festi val Journal i sm
Wor kshop on Mass Conmuni cati on and 22/ 01/ 2020
Partici patory Audi o Video Journal i sm
Pr oducti on
I nteractive Progranme Mass Conmuni cation and 21/ 01/ 2020
with Retired IPS Oficer Journal i sm
Senior O ficer of Indian
Rai | way Service regarding
Acadeni a- Soci ety
I nteraction
Nort h East Youth Mass Conmuni cation and 06/ 09/ 2019
Concl ave in partnership Journal i sm
with Gandhi Snriti and
Dar shan Sami ti
CGender Sensitization Mass Conmuni cation and 29/ 08/ 2019
pr ogr ame Journal i sm
Wor kshop on Mass Conmuni cati on and 12/11/ 2019
envi ronmental journalism Journalism
in collaboration with
ARANYAK
Wor kshop on Mass Conmuni cation and 11/11/ 2019
Conmruni cat i on Canpai gn Journal i sm
Pl anni ng

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Veget abl e oil - Dr. Simanta Depart nment of 13/ 02/ 2020 Resear ch
based non- Dol ey and Prof. | Chenicals and Cat egory
i socyanat e Swapan K. Dol ui | Petrocheni cal
pol yur et hane M nistry of
t hrough CO2 Chem cal s and
i nsertion and Fertilizers
its coating
appl i cation:
G een
met hodol ogy
with mtigation
of greenhouse
gas
Extrenely | ow M. Sritam Nat i onal 15/ 07/ 2019 Resear ch
cost paper - Bi swas Conf erence on




based SERS
substrate for
t he detection
and anal ysi s of

Li ght Matter
Interaction at
Nanoscal e (LM N

2019) hel d at

arseni c | evel I ndi ra Gandhi

in the water Center for
At omi c
Resear ch,
Kal pakkam Tami
Nadu, India
Pani pur i Saurav Jyoti Bl RAC- SRI STI 06/ 07/ 2019 Heal th and
Vendi ng Machine | Sarma, Abhijit | Gandhi an Young hygi ene

Nat h and Technol ogi cal
Chandeep S. | nnovati on
Gogoi under (GYTl) Award
supervi si on of
Dr. Pol ash
PratimDutta
Envi r onnent al Sushant Kumar Rul a 26/ 01/ 2020 | nt er nati onal
Remedi ati on Beher a, | nt er nati onal
Meenakshi Award, Wrl d
Tal ukdar Resear ch
Counci |
View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Centre for Centre for Tezpur Canpus Educati on 01/07/ 2019
| nnovati on | nnovati on Uni versity Tui tion enterprise
I ncubati on I ncubati on
and Entrepre |and Entrepre
neur ship neur ship
(Cal1E) (C1E)
(ongoi nQ) (ongoi ng)
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Ener gy 4

Engl i sh 6

Envi ronnental Sci ence 3

Food Engi neering and Technol ogy 3
Hi ndi 2

Mat hemat i cal Sci ences 5
Mechani cal Engi neering 3
MBBT 7

Physi cs 12

Soci ol ogy 4




Chemi cal Sci ence 15

Comput er Sci ence and Engi neering 6

Cul tural Studies 2

El ectroni cs and Communi cati on 4

Engi neeri ng
3.4.2 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Busi ness 4 0
Admi ni stration
Nat i onal Hi ndi 1 0
Nat i onal Commer ce 1 0
Nat i onal Soci al Work 2 0
Nat i onal Envi r onnment al 2 0.99
Sci ence
Nat i onal Soci ol ogy 3 0
Nat i onal Cul tural Studies 3 0
Nat i onal Educati on 3 0
Nat i onal Engl i sh 4 0
Nat i onal Assanese 5 0
View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Busi ness Adni ni stration 1
Chemi cal Sci ences 8
Hi ndi 3
Physi cs 9
G vil Engineering 1
Mechani cal Engi neering 39
Soci al Work 1
Envi ronnent al Sci ence 4
Soci ol ogy 7
Cul tural Studies 3

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details Patent status

Patent Number

Date of Award

Protective face Filed
shield systemw th
adaptability for
bespect acl ed wearer

for health

202031016837

20/ 04/ 2020




car e/ nedi cal
pur poses

An i nproved iron
fortification
techni que for
fortification of
rice using cold
pl asma

Fil ed

202031000071

01/ 01/ 2020

An EMG based

Prost hetic Hand

Controller for

Time Grasping
realizing

Neur onuscul ar
Constraint

Real

Fil ed

201931049269

29/ 11/ 2019

Apt anmer s agai nst
phosphol i pase A2 in
snake Venom and
uses t hereof

Fil ed

201911027455

09/ 07/ 2019

Di gi tal

occupancy
meter for
conmmer ci al

pessenger vehicle

Publ i shed

325837

26/ 11/ 2019

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Bor ah, 2019 15 Tezpur 15
Synt hesi s Manash RENEWABLE Uni versity
and applic Jyoti ENERGY
ation of Devi ,
Co doped Anuchaya
ZnO as het Bor ah,
er ogeneous |Raj u Deka,
nanocat al y | Dhanapat i
st for
bi odi esel
producti on
from non-
edi bl e oi
Renoval Bor a, JOURNAL 2019 17 Tezpur 17
of metals [Anup Jyoti OF WATER Uni versity
(Pb, Cd, Dutta, PROCESS EN
Cu, Cr, Robi n G NEERI NG
Ni, and Kumar
Co) from
dri nki ng
wat er by o
Xi dation-c
oagul ati on
-absorptio




n at

optim zed
pH
Facil e Kumar , PHYSI CA 2019 18 Tezpur 18
synt hesi s Suneet B- Uni versity
of CuO g ha, CONDENSED
nanow res |[Ani mesh K MATTER
and Cu20 n | Bhor ol ua,
anospheres | Di pjyoti
grown on Das,
r O Jayant a
surface Kumar ,
and Ashok
expl oiting | Hazari ka,
its photoc Ani |
atal ytic,
anti bacter
ial and su
per capacit
ive
properties
Al 3 ion Lahan, JOURNAL 2019 19 Tezpur 19
i ntercal at |Honen Das, OF PONER Uni versity
ion in Shyamal K SOURCES
M3 for
aqueous al
um num i on
battery
Ef f ect Chen, FOOD 2019 22 Tezpur 22
of pH Wi j un CHEM STRY Uni versity
shifting Wang,
treatnent |Wenjun M,
on Xi aobi n
structural Lv,
and Rui I'i ng
functional |Watharkar,
properties Ri tesh
of whey Bal aso
protein Di ng, Tian
i solate Ye,
and its in | Xingqgian
teraction Li u,
with (-)-e | Donghong
pi gal | ocat
echi n- 3-ga
Ilate
Pat el , CHEMOSPH 2019 22 Tezpur 22
Mul tilayer Ar bi nd ERE Uni versity
arseni ¢ no |Kumar Das,
bilization | Nil otpal
and Kumar ,
mul ti et al Mani sh

co-enrichm
ent in the
al I uvi um (
Br ahmaput r




a) plains

of India:
A tale of
r edox
dom nati on
al ong the
dept h
Arseni c Pat el , JOURNAL 2019 23 Tezpur 23
nmobi ity Ar bi nd OF GECCHEM Uni versity
and Kumar Das, || CAL EXPLO
potenti al Ni | ot pal RATI ON
co- Goswam
| eachi ng Ritusmta
of Kunar ,
fluoride Mani sh
fromthe
sedi nent s
of three t
ributaries
of the
Upper Brah
maputra fl
oodpl ai n,
Lakhi npur,
Assam
I ndi a
A review ECOHYDRO 2019 26 Tezpur 26
on | ake eu |Bhagowati, |LOGY HYDRO Uni versity
trophicati Bi swaj it Bl OLOGY
on Ahanmad,
dynam cs Kama
and recent uddi n
devel opren
ts in | ake
nodel i ng
Tr ansest Bor ah, FUEL 2019 28 Tezpur 28
erificatio Manash Uni versity
n of waste |Jyoti Das,
cooki ng Ankur Das,
oil for Vel enti na
bi odi esel Bhuyan,
production | N | utpa
catal yzed Deka,
by Zn subs | Dhanapati
tituted
wast e egg
shel
derived
CaO nanoca
tal yst
Solid Das, JOURNAL 2019 37 Tezpur 37
wast e mana | Subhasi sh |OF CLEANER Uni versity
genent : Lee, S PRODUCTI ON
Scope and [|-H Kunar,
t he Pawan Ki m
chal | enge Ki - Hyun




of sustain
ability

Lee, Sang
Soo Bhatta
charya,
Satya
Sundar

View File

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Solid Das, JOURNAL 2019 14 37 Tezpur
wast e mana | Subhasi sh [OF CLEANER Uni versity
genent : Lee, S PRODUCTI ON
Scope and |-H Kunar,
t he Pawan Ki m
chal | enge Ki - Hyun
of sustain | Lee, Sang
ability Soo Bhatta
charya,
Satya
Sundar
Tr ansest Bor ah, FUEL 2019 14 28 Tezpur
erificatio Manash Uni versity
n of waste |Jyoti Das,
cooki ng Ankur Das,
oil for Vel enti na
bi odi esel Bhuyan,
production | NI utpal
catal yzed Deka,
by Zn subs | Dhanapati
tituted
wast e egg
shel |
derived
CaO nanoca
tal yst
A review ECOHYDRO 2019 14 26 Tezpur
on | ake eu |Bhagowati, |LOGY HYDRO Uni versity
trophicati Bi swaj it Bl OLOGY
on Ahamad,
dynani cs Kanal
and recent uddi n
devel opnen
ts in | ake
nodel i ng
Arsenic Pat el , JOURNAL 2019 14 23 Tezpur
mobi ity Ar bi nd OF GECCHEM Uni versity
and Kumar Das, || CAL EXPLO
potenti al Ni | ot pal RATI ON
co- CGoswami ,
| eachi ng Ritusmta
of Kumar ,
fluoride Mani sh
fromthe




sedi nent s

of three t
ributaries
of the
Upper Brah
maputra fl
oodpl ai n,
Lakhi npur,
Assam
I ndi a
Pat el , CHEMOSPH 2019 14 22 Tezpur
Mul til ayer Ar bi nd ERE Uni versity
arseni ¢ no |Kunmar Das,
bilization | Nil otpal
and Kumar ,
nmul ti et al Mani sh
co-enrichm
ent in the
al I uvi um (
Br ahmaput r
a) plains
of India:
A tale of
r edox
dom nati on
al ong the
dept h
Ef f ect Chen, FOOD 2019 14 22 Tezpur
of pH Wei j un CHEM STRY Uni versity
shifting Wang,
treatnment |Wenjun M,
on Xi aobi n
structural Lv,
and Rui I'i ng
functional |Watharkar,
properties Ri tesh
of whey Bal aso
protein Di ng, Tian
i sol ate Ye,
and its in | Xinggian
teraction Li u,
with (-)-e | Donghong
pi gal | ocat
echi n- 3-ga
[late
Al 3 ion Lahan, JOURNAL 2019 14 19 Tezpur
i ntercal at |[Homen Das, OF POVER Uni versity
ion in Shyamal K SOURCES
MoQG3 for
aqueous al
um num i on
battery
Facil e Kumar , PHYSI CA 2019 14 18 Tezpur
synt hesi s Suneet B- Uni versity
of CuO g ha, CONDENSED
nanow res |Ani nesh K MATTER




and Cu20 n | Bhor ol ua,
anospheres | Di pjyoti
grown on Das,
r GO Jayant a
surface Kumar ,
and Ashok
expl oiting | Hazari ka,
its photoc Ani |
atal ytic,
anti bacter
ial and su
per capaci t
ive
properties
Renoval Bor a, JOURNAL 2019 14 17 Tezpur
of metals [Anup Jyoti OF WATER Uni versity
(Pb, Cd, Dutt a, PRCCESS EN
Cu, Cr, Robi n G NEERI NG
Ni, and Kurrar
Co) from
dri nki ng
wat er by o
xi dation-c
oagul ati on
-absorptio
n at
optim zed
pH
Bor ah, 2019 14 15 Tezpur
Synt hesi s Manash RENEWABLE Uni versity
and applic Jyoti ENERGY
ation of Devi ,
Co doped Anuchaya
Zn0O as het Bor ah,
erogeneous |Raj u Deka,
nanocat al y | Dhanapat i
st for
bi odi esel
producti on
from non-
edi bl e oil
View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
At t ended/ Semi 62 144 3 9
nar s/ Wor kshops
Present ed 61 62 5 Nill
papers
Resour ce 26 74 39 18
per sons
View File

3.5 - Consultancy




3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

department project Agency (amount in rupees)
Depart nment of Process UNI CEF, Guwahat i 647000
Soci ol ogy Eval uati on of
Capacity Building
Programme of State
I nstitute of
Panchayat Rural
Devel opnent
Depart nment of Eval uati on and UNI CEF, Guwahat i 169000
Soci ol ogy Process Monitoring
of Pradhan Mantri
Mat ru Vandana
Yoj ana ( PMWY)
Depart nent of St udi es on Prem um Serum and 509152
Mol ecul ar Bi ol ogy country specific Vacci nes Pvt. Ltd,
and Bi ot echnol ogy pol yval ent Snake Munbai
Venom Anti serum f or
Sri Lanka devel oped
by Prem um Serum
Vacci nes Pvt. Ltd.:
Purity assessnent
and i nmunocr oss-
reactivity analysis
Depart nent of Devel opnent of Depart nent of 2560250
Busi ness Touri sm Conveni ence Econom cs and
Admi ni stration I ndex for WMajor Statistics, CGovt.
Tourism of Assam
Destinations in the
State of Assam
Centre for Enhanci ng Access UNI CEF, Guwahat i 354000
I ncl usi ve to Entitlenents
Devel opnent Thr ough Enpoweri ng
Sel f-Hel p G oups
Depart nent of Proposal for UNI CEF, CGuwahat i 2926180
Cheni cal Sciences |collaboration with
UNI CEF to support
PHED i n Water
Quality Lab
Strengthening in 10
sel ected districts
of Assam
Depart nment of Ment ori ng UNI CEF, Guwahat i 726000
Soci ol ogy programe for S| PRD
training on Child
and Wonen friendly
GPs in Assam
Depart nent of State Nutrition UNI CEF, Guwahat i 4706050
Soci al Work and Conmuni ty
Action Resource
Centre (NCARe)
Depart ment of Guar gum based H ndustan Gum 300000




Cheni cal s Ltd.
Har yana

Save t he
Guwahat i

nmul tifaceted
super absor bent

Devel op a
Cust onm zed Model Chi | dr en,

Code of Conduct
(CoCs) for small
Tea G owers

Cheni cal Sci ences

265650

Depart ment of
Soci al Work

View File
3.5.2 — Revenue generated from Corporate Training by the institution during the year
Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Civil Engi neer’ s Assam St at e 225600 39
Engi neeri ng Trai ni ng Di saster
progranmme on Managenent
“Eart hquake Aut hority
Resi st ant
Structures and
Retrofitting
Techni ques

View File

3.6 — Extension Activities
3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Heal t h Educati on Wmen studi es 2 5
and wor k, 2020 Centre
Food Fi ght During Wonen St udi es 1 6
Covi d- 19, 2020 Centre in
col l aboration with
The East at
Soni t pur, Morigaon
Awar eness on Wonen studi es 1 Nill
heal t h during Centre
Covid-19 at Harijan
Col ony, Tezpur, 2020
Training on Basic Wnen Studi es 3 14
Conmputer Literacy Centre
Gender Wmen Studi es 2 105
Sensitization Centre
Programe with
students of
Rangapara Col | ege
and Tezpur Law
Col | ege
Trai ni ng Dera Nat ung 1 350
Programe on Gover nnent Col | ege,
“I nnovation and | t anagar
Rej uvenati on of




Teaching in Hi gher
Educat i on
I nt ernati onal Napaam Model 2 11
Wnen' s day School , Tezpur
cel ebration
Scr eeni ng of
Academi ¢ Award
Wi nni ng novi e
“Period End of
Sent ence”
Awar eness canp on Napaam Model 2 11
Child Rights School , Tezpur
Qut reach CWC, DCPU, 2 11
programre on the SOFTSEED Tezpur
occasi on of
Children’ s Day
Hands- on Trai ni ng Centre for 2 466
on Fire Safety Di sast er Managenent
Norms and Practices |in Association with
(10 programes) Depart nment of
Busi ness
Admi ni stration

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Vol unt eering for NSS BEST NSS 1
NSS (Nati onal VOLUNTEER
Servi ce Schene)
View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Action by Young
Initiators of
Soci al Change)

conmuni cati on

and devel opnent

needs of school
students in

agency activites activites
Mai nt enance District Mai nt enance Nill 16
adm ni stration | of a park and
and | ocal renovati on of
citizen. Bhumur agur i
rock
i nscription
Worrens Day Depart nment of I nt ernational 5 56
Soci ol ogy Wnens Day 8
March 2020
NAYI — SOCH Dept of MZJ I dentified 2 19
(Net wor ki ng and and UNI CEF t he




Napaam vi | | age
and created
awar eness about
- ¢« Child
rights o
Sanitati on and
hygi ene -
Sports for
devel opnment e
Gender equality
e Child
marriage e
Child
parlianment e
Subst anc
NSS Tezpur Awar eness 1 12
Uni versity pr ogr amre
envi ronnment al
i ssues,
Pl ant ati on of
trees
Swachht a Tezpur WAt er 6 150
Pakhwada 2019 Uni versity managenent ,
Conmi ttee wat er
headed by Prof. conservation
U. K. Das and rain water
har vesti ng
Nort h East NSS, TU in Meet of NSS Ni |l 1
Festival, 2020 associ ati on st udent
with Mnistry vol unt eers
of Youth
Affairs, ol
and Sport
Regi onal
Di rector of NSS
Swach Bhar at M nistry of Swachh Bhar at Nill 1
I nternship Jal Shakti, Ja Andol an
Govt. of India
Emanci pati on I ndi an Seni nar 1 57
of Students Institute of
W th Research and
Di sabilities in|Devel opment for
Sci ence Differently
Technol ogy Abl ed
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
St udent Exchange Fel i x Si ppel Dept for Energy 30
Technol ogy/ HPT,
St ockhol m  Sweden
St udent Exchange Nat al e Bi ol ogi cal and 90
Envi ronnent al




Sci ences,
Uni versity of
Stirling, UK

Engi neering and
Conput er Sci ence,
KTH Royal Institute

of Technol ogy

Resear ch Dr. G A Ahned DST, Govt of 730
I ndia Govt of Japan
Resear ch Dr. R Gogoi | UCAA, Pune 2190
Col | abor ati on
(Joi nt Supervi son)
St udent exchange Ankur Nat h The | nternational 365
Center for
I nterdi sciplinary
Sci ence and
Education (1Cl SE),
| FI RSE, Quy Nhon,
Vi et nam
Resear ch Dr. R Biswas MAHE, Mani pal a 365
Col | abor ati on
Resear ch Dr. R Biswas Kyoto University, 365
Japan
Resear ch Dr. R Biswas Institute of 1460
Earths’ Crust,
Russi a
To perform snal | Kor obi  Konwar BARC Munbai 365
angl e X-ray
scattering and
smal | angl e neutron
scattering
St udent Exchange Stina Carneheim School of 6
El ectri cal

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

I nternship

W nt er
I nt ernship

NERI WAL M
The Deputy
Di rector,
NERI WAL M
Dol abari ,
P. O
Kal i abhonor a
Tezpur-78402
7, Assam di
rector.neriw

01/ 12/ 2019

01/ 01/ 2020




al m@nmail . co

m

I nternship

Sunmmer
I nt ernship

NERI WALM
The Deputy
Director,
NERI WAL M
Dol abari ,

P. O
Kal i abhonor a
Tezpur-78402
7, Assam di
rector.neriw
al m@mail . co
m

01/ 06/ 2019

31/ 07/ 2019

Internship

Sunmer
I nt ernship

PMGSY,
Janmu and
Kashm r
Executive
Engi neer,
PWD, RB
Di vi si on
Chadoor a,
Jamu
Kashm r
191113

01/ 06/ 2019

31/ 07/ 2019

I nternship

Sunmer
I nt ernship

CPVD
(Guwahat i,
Tezpur)

01/ 06/ 2019

31/ 07/ 2019

I nternship

W nt er
I nt ernship

Airports
Aut hority of
I ndi a,
Cener a
Manager
(Engi neering
Cvil),
Airports
Aut hority of
I ndi a,
Regi ona
Head
Quarter,
Nort h
Eastern
Regi on,
Guwahat i
781015,
Assam

01/ 12/ 2019

01/ 01/ 2020

I nternship

Sunmmer
I nternship

APWD
(Guwahat i ,
Tezpur,
Jor hat
Bokakhat )

01/ 06/ 2019

31/ 07/ 2019

14

I nternship

Summrer
I nt ernship

TG
Depart ment
of Civi
Engi neeri ng,

01/ 06/ 2019

31/ 07/ 2019




T
Guwahat i ,
Nort h
Guwahat i,
781039

I nternship Sunmer GAMVON 01/ 06/ 2019 31/ 07/ 2019 12
I nt ernship I ndia The
Pr oj ect
Manager
Ganmon
Engi neers
and
Contractors
Private Ltd.
Soni t pur
(Kal i abor).

Acadeni c Trai ni ng I ndi an Red 14/ 02/ 2020 28/ 02/ 2020 2
Cross
Soci ety

Acadeni c VWor kshop Nat i onal 14/ 02/ 2020 28/ 02/ 2020 2
Human Ri ghts
Commi ssi on

View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
SI TA 12/ 06/ 2020 Devel opnent of a 2

Smart Platformfor
pronotion of
Renewabl e Energy in

Assam
| ssar 18/ 07/ 2019 St udi es invol ving 1
Phar maceuti cal s pre-clnical and
Pvt. Ltd clinical assessnent

of pepti des-based
ant i coagul ant
antithronbotic
cardi ovascul ar

drugs
Indian Institute 20/ 12/ 2019 Exchange of 4
of Foreign Trade faculty staff
(I'1FT) menbers,

devel opnment of
educati onal
pr ogr anmes

B. Bor ooah Cancer 22/ 08/ 2019 To engage in 4
Institute joint efforts in
curricul um

devel opnent ,
research and
consul tancy on




agreed topics of
common i nterests.

DRL 03/ 10/ 2019

To undert ake 3
research
proj ects. Exchange
of faculty,
scienti sts,
schol ars.

| CAR Ranchi 28/ 01/ 2020

To carry out 2
Academ ¢ research
cooperation in
cutting edge areas.

Exchange of
facul ty,
scienti sts,
schol ars.

Cotton University 27/ 01/ 2020

Joi nt Research Nill
activities. Joint
organi zati on and
participation in
seni nars, courses,
wor kshops and ot her
academ ¢ neetings

on matters of
mut ual benefit.

State | nnovation 06/ 12/ 2019

and Transformation

To devel op a 2
smart platformfor

Aayog (SITA) pronotion of
renewabl e ener gy
(RE) in Assam
Raj i v Gandhi 27/ 07/ 2020 Cooperation on Nill
Uni versity, new or existing
I tanagar, Arunachal academ c
Pradesh pr ogr anmes.

Exchange of faculty
staff nmenbers,
devel opnent of

educat i onal
progr ames

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1150

643. 58

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Newl y Added
Laboratori es Newl y Added




Senmi nar Halls Newl y Added
Classroons with LCD facilities Newl y Added
Sem nar halls with ICT facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Vi deo Centre Exi sting
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCHA Ful l'y 18. 11. 05. 000 1997
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Dr. P. Anbarasan

Emer gi ng
Br oadcasti ng
Trends, as part of
MOOC titled Media
Cont ent Production
on Multiple
Pl at f orns, anchor ed
by Dr. K K Kusuns,
MCRC, JM, New
Del hi

MOOC cour se on
SWAYAM pl at f orm

18/ 10/ 2019

Medi a Law course
for M A Programme
in Mass

Conmruni cati on (Open
and Di stance

—Institutional LM

Dr. Debajit Kr One Acadenic TLC , TU (under 09/ 09/ 2019
Sar mah Vi deo Lecture t he PMMVNMIT
Modul e on Law of Schene) - Govt
Pr obati on Initiative
Debajit Kr Sarnah Part | Two Centre for Open 16/ 07/ 2020
Acadeni ¢ Vi deo and Di stance
Lecture Modul es on |Learning




Learning )
Debajit Kr Sarmah Part Il Two Centre for Open 11/ 07/ 2020
Acadeni ¢ Vi deo and Di stance
Lecture Modul es on |Learning
Medi a Law cour se —Institutional LM
for M A Programme
in Mass
Conmruni cati on (Open
and Di stance
Learni ng )
Debajit Kr Sarnmah Part 1l 1V Two Centre for Open 17/ 07/ 2020
Academi ¢ Vi deo and Di stance
Lecture Modul es on |Learning
Medi a Law course —Institutional LM
for M A Programme
in Mass
Communi cati on (Open
and Di stance
Lear ni ng )
Prof. Subhrangshu Direct tax Laws SWAYAM 20/ 07/ 2019
Sekhar Sar kar and Practice
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing [Computer | Office |Departme |Available | Others
mputers Lab centers | Centers Bandwidt
h (MBPS/
GBPS)
Existin] 1299 20 3 1 2 23 1 0
g
Added 0 0 0 0 0 0 0
Tot al 1299 20 3 1 2 23 1 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

1 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Trai ni ng Modul e

http://wwv. tezu.ernet.in/tlc/video.php

Academ ¢ Mbdul e

http://ww. tezu.ernet.in/tlc/video.php#

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

2300

228150383

1176. 5

117791130




4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Tezpur University has provided the | atest physical, acaden c and support
facilities |aboratory, library, sports conplex, conputers, classroonms, Quest
House, Auditorium Conference Roons, Guest House, Day Care Centre, etc. for use
of the University Conmunity. The facilities are nmaintained for use any tinme of
t he year and mai ntenance works are always done on priority basis. The expenses
are nmet fromthe maintenance budget of the University. Sone of the facilities
i ke Guest House, Auditorium etc., are maintained on self sustaining basis for
its maintenance as rent is charged for usage of these facilities. The
University even lets out these to other Governnent, Private O ganzations , NGOs
etc., as these are also Internal Resource Generation Centres. The University
has a few MoUs with sone nei ghbouring acadenic institutions to whom sone Lab
facilities are allowed for use on paynent basis. Analytical facilities at SAIC
are also utilized by other researches on paynent basis. Day Care Centre
facility of the University can be availed by the faculty nenbers on paynent
basis to keep their toddlers and attend to their duties without difficulty. One
Anmbul ance vehicle is provided to PW students to commute from Hotels to attend
their classes. There are standing procedures and Policies approved by conpetent
Authority for all of the above facilities for operation as well as for
mai nt enance

http://www.tezu.ernet.in/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Fee wai ver to BPL 25 642972
frominstitution students
Fi nanci al Support
from QG her Sources

a) Nati onal I shan Uday 814 6349200

b) I nt ernati onal Ni | Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Soft skill 05/ 09/ 2019 140 Br ai nayanl nc
devel oprent
Wor kshop
Techni cal 18/ 01/ 2020 48 Freel ance Trai ner

training on
“ Et absSt aadpr 0”

Techni cal 18/ 01/ 2020 48 Freel ance Trai ner
training on “Ansys”

Techni cal 24/ 01/ 2020 30 Freel ance Trai ner
training on “Matlab
Phase 1”




Wor kshop

Techni cal 13/ 02/ 2020 30 Fr eel ance Trai ner
training on “Java”
Techni cal 17/ 01/ 2020 40 Freel ance Trai ner
training on “Adv.
Di gital Design
Veril og HDL”
Techni cal 17/ 02/ 2020 40 Freel ance Trai ner
training on
“Machi ne Learning
wi th Python R
Techni cal 28/ 02/ 2020 30 Freel ance Trai ner
training on “Matlab
Phase 11"
Busi ness 17/ 01/ 2020 48 M S Runu
Si mul ati on Wor kshop | nt er nati ona
Desi gn Thi nki ng 01/ 02/ 2020 102 Ti nker Labs Desi gn

Sol utions Private

Lim ted

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer Nill 1 Nil I 1
Qui dance and
Counsel i ng
2020 Car eer 56 56 Nill Nill
Counsel I'i ng
wor kshop for
H gher
Educat i on
2020 Car eer 15 15 Nill Ni Il
Gui dance to
crack
APSC/ UPSC
2019 UPSC 250 250 Nill Nil |
awar eness
training
2019 How t o 150 150 Nil I Nil |
start your
UPSC Jour ney
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases during

the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal




3

60

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Asi an 27 2 SOorc 1 1
Pai nt s
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 2 M Tech IT CSE [T, Ph. D
Khar agpur
2020 1 M Tech IT CSE NIT, Ph. D
Si | char
2020 1 M Tech IT CSE 1T, Ph. D
Guwahat i
2020 1 M Tech IT CSE Tezpur Ph. D
Uni versity
2019 3 MA in Cul tur al [T Ph. D
Cul t ur al St udi es Hyder abad
St udi es (01), Tezpur
Uni versity(0
2)
2019 8 B. Ed. Educati on Tezpur M A,
University, |MEd., Ph.D.
Gauhat i
Uni versity,
Di brugarh
Uni versity,
Pondi cherry
Uni versity
2019 18 M A Educat i on Tezpur B. Ed. ,
Uni versity, Ph. D
NERI E
Shi | | ong,
Gauhat i
Uni versity,
Cot ton
Uni versity
2019 1 M5C in Depar t nent I'1Sc Ph. D
Mol ecul ar of Mol ecul ar Bangal ore
Bi ol ogy and | Bi ol ogy and
Bi ot echnol og |Bi ot echnol og
y y
2019 1 MSc in Depar t ment I I SER Pune Ph. D




Mol ecul ar of Mol ecul ar
Bi ol ogy and | Bi ol ogy and
Bi ot echnol og |Bi ot echnol og
y y
2019 1 M5C in Depar t nent Il SER Ph.
Mol ecul ar of Mol ecul ar Mohal i
Bi ol ogy and | Bi ol ogy and
Bi ot echnol og |Bi ot echnol og
y y
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 34
SET 1
SLET 5
GATE 31
Givil Services 2
Any O her 6

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
February 21-23, 2020 Uni versity 4129
Annual Meet
January 26, 2020 Uni versity 4129
Republic Day Cel ebration
January 21, 2020 Uni versity 4129
Foundati on Day Cul tural
Progr ame
January 17, 2020 Shil pi Uni versity 4129
Di vas Cel ebrati on
Novenber 5, 2019 Uni versity 4129
Tribute to Dr. Bhupen
Hazari ka
Sept enber 12, 2019 Uni versity 4129
Tithi of Srimanta
Sankar deva
Ceneral Fresher’s Uni versity 4129
Cel ebration of Uni versity 4129
I ndependence Day
August 7, 2019 Death Uni versity 4129
Anni versary of Kaviguru
Rabi ndranat h Tagore
August 1-7, 2019 Intra Uni versity 4129
Hostel Cul tural
Conpetitions

View File




5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 1 Gold 1 Nat i onal 1 Nill VBP19120 SHUVAM
Bronze BHUYAN
2019 "CGol d-1 Nat i onal 1 Nl ELB17051 M CHELLE
Silver-1 M LI
Bronze-2 "
2020 CGol d-1 Nat i onal 1 Nl ESP14108 RAJAT
SHUBRO
BOSE
2020 CGol d-1 Nat i onal 1 Nl VMBP19120 SHUVAM
Bronze-1 BHUYAN
2019 Qui z 1st Nat i onal Nill 1 CSB16027 Muni ndr a
nat h
Hazari ka
2019 Mehendi Nat i onal Nl 1 CHB18009 Khusboo
3rd Raj ak
2019 Li ght Nat i onal Nill 1 EGE18007 Sreeja C
Vocal 4th hakr aborty
2020 Quiz 2nd Nat i onal Nill 1 CSB16027 Muni ndr a
nat h
Hazari ka
2020 Fol k Nat i onal Nl 1 MCML8034 Part ha
Orchestra Pratim
2nd Sai ki a
2019 Debat e Nat i onal Nill 1 MEB18002 Bhuyashi
5th Tal ukdar
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

A. The activities of Student Council are as follows: a. Overall devel opnent of
the students including | eadership devel opnent, social responsibility,
vol unteerism and student enploynent. b. Major base for area of study-based
clubs, or programs and events designed to educate students in any scholarly
subject matter. c¢. Extend cooperation to organising Sports, Cultural, and
literary, fine arts etc activities for the students in the University. d.
Liaison with the University for better performance of students in acadenmnic
arena. e. Extend cooperation for nmaintaining discipline in the University. B.
Students in Academ ¢ and Administrative Bodies/commttees of the Institution:
Nane of Committee Nanme of Student Departnment Board of Managenent ( Speci al
I nvitees) Jyotishpal Deka, TUSC President MBBT Rakti m Abha Sai kia, RS Chenmical
Sci ences |1 QAC Shri Abhi sekh Barah Civil Engi neering Academ ¢ Council Jyotishpal
Deka, TUSC President MBBT Bornil Jonak Phukan Cul tural Studies Disciplinary
Committee Shyamal Dutta Social Wrk Pallavi Goswanmi Commerce Anti -Ragging M.
Ankumani Hazari ka ECE Ms. Kal yani Devi BA Holiday List TUSC President NMBBT TUSC
GS Civil Engineering Swi mm ng Pool Managenent Conmittee TUSC President NMBBT
TUSC GS Civil Engineering | CC Ms. Zeenat Mazid English Ms. Debahuti Gogoi




Social work Library Conmittee Hritw k Bora Physics Debayan Dhar Choudhury CSE
Gievance Cell Bishal Dutta Mathematical Science Abhi sekh Charkraborty ECE
Subraj yoti Ghosh(PWD) Energy Bi pasha Baruah (PWD) Commerce University nmmgazi ne
(Srijan-A Creation) Bornil Jonak Phukan, Editor Cultural Studies Various
committees constituted by University fromTinme to Tine: Generally represented
by TUSC, President and General Secretary.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Tezpur University Alumi Association (TUAA) was fornmed in the year 2000 and
regi stered under the Societies Registration Act 1860. The al umi associ ation
acts as a bridge between the alumi and their alnma mater, giving the current
students and the alummi a chance to devel op positive synergies and grow
together in this process. W have nore than 11,000 al unmi across the gl obe,
joining hands to make TU as a world-class institution. TUAA organizes and is
involved in many activities that have been bringing the Alumi of TU closer to
the university while engaging themw th the students, and uses the A um
network in strengthening brand TU. TUAA use to organize Annual Al umi Meet
every year. TUAA, in 2019, launched a new alumi portal to build an effective
network will the alumi and work together for the greater interest of Tezpur
Uni versity. The Alummi portal has features like TU Alumi Forum Job

Li stings/ Career Services, Alumi Directory, events, Contribution, feedback
systemetc to keep the alumi engaged with University affairs. Alumi and
current TUrelated information are regularly updated in the portal. Last year,
three current student menbers were inducted into the alumi network devel opnent
team for doing all these alumi portal related updating. TUAA works in
partnership with Alumi Cell, the official unit of TU for devel opnent of a
l'ively alumi-TU ecosystem There are faculty coordinators from each depart ment
who assist in decision making to |link the activities of the departnent/centre
with TUAA and Alummi Cell. Qur university alumi are involved in screening
process during the adm ssion, induction, career guidance, placenent assistance,
community services etc. TUAA and Alumi Cell support various alumi-rel ated
activities and al umi engagenent progranmmes |ike Alumi get together, A umi
facilitating canpus /off canmpus placenent/ internships, A umi |ectures, Al ummi
aiding in collaborative initiatives, alummi supported Conmunity CQutreach
Activities etc. There is also an Alumi Chapter at Bangal ore whi ch was
officially launched on 3rd February 2019. TUAA in collaboration wi th Al umi
Cell is onthe roll to begin a “Canpaign for TU - a fund raising initiative of
TU to nobilize resources for the University like building new infrastructure ,
creating research chairs , branding TU, student support etc which will take TU
to greater heights anong the higher education institute in the world.

5.4.2 — No. of registered Alumni:

11651

5.4.3 — Alumni contribution during the year (in Rupees) :

743600

5.4.4 — Meetings/activities organized by Alumni Association :

For this year, actually a special alumi neet of first batch alumi of al
departnents was schedul ed during the | ast week of April, 2020. However, due to
the Pandem ¢ situation caused by COVID- 19, the neet had to be cancelled. In the

nmeantinme, all departnents are requested to conduct online alumi neet at
departnental |level in the virtual node. The Busi ness Adm nistration Departnent
of the University however conducted a departnental Al umi Meet on 21st August,




2020. Sone other Alummi Networking related activities are: A Linkedln page was
created for TUAM with an idea of direct professional linkage wwth alumi. It is
expected that this page will enhance the |inkage between existing students and
alumi for future collaboration by increasing connection and interaction with
our successful alumi and thereby establishing a continuous flow of information
and experience exchange between the student community and alumi conmmunity.
TUAA has al so started taking feedbacks from our alummi abroad on how to nake
this organization nore and nore accessible for our graduates outside India.
This is a huge challenge due to the tine zone issue. But now a | ot of al ummi
abroad are actively giving their feedbacks and suggestions and actively
communi cating with our student coordinators. TUAA is also planning to host an
online neeting with interested representative of our alumi conmunity from
di ver se geographi c and acadeni ¢ backgrounds at the end of July, 2020 after the
end term exam nations of the university. The followi ng Alumi delivered
| ectures: 1. Arnab Borah, an alummus of B. Tech Conputer Science and Engi neering
(2012-2016) delivered a talk on 7th Novenber, 2020 on the Topic: Creating an
ef fective personalized strategy to have a successful career in engineering here
and abroad. 2. Bhaskar Boruah, another al unmus of Conputer Science and
Engi neeri ng deaprtnment, conducted a webinar on 25th May, 2020 for students to
gui de them on career in conputer networks. He also hel ped the 6th senester B.
Tech CSE students in acquiring internship opportunities to fulfill their
i ndustrial training requirenments in this crucial tine of a global pandemic. 3.
Tanmay Patgiri, an alummus of MBA 2012 batch, al so conducted a webi nar on “How
to create an inpressive Linkedin Profile” on 6th June 2020 in the departnent of
Busi ness adm nistration. Al ummi supported Community Qutreach Activities: MA
Al umi of 2013-15 batch of Tezpur University extended hel ping hand to 300 needy
peopl e by providing food itens and other relief materials to the economcally
weaker section of the society at Jorhat, Guwahati and Shillong respectively on
1st, 3rd and 8th May during COVID- 19 pandenmic crisis

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

| . Exami nation process of Tezpur University is one of the uni que exanpl es of
decentralization and participative managenent. In this process, each of the
academ c Departnents and Centres of Tezpur University nmanages the exam nations
of the courses offered by themas per the University acaden c cal endar and in
the principle of continuous evaluation systemfollowed in the University. The
Faculty nmenmbers performthe jobs of question paper setting, exam nation
conduction and tinely evaluation of all the conponents, except M dterm and End
Term exani nati ons, under the strict nonitoring of Departmental Advisory
Committee (DAC). Anpbng the other jobs, noderation of the question papers is one
maj or job of the DAC to ensure standard and quality of question papers. The
managenent of Mdtermand End term exami nations is taken care by four Schoo
| evel Exanination Committees conprising of the faculty nenbers from
Department s/ Centres under the respective Schools. Results are declared strictly
on the date specified in the Acadenmic Cal endar after conpilation of the grades
submitted by the Departments. It is worth mentioning that students are shown
all the answer scripts and the nmarks awarded of all the conponents before
finalizing the grades and sending to the Controller of Exam nations (CoE). I
Statutory body’'s viz., Board of Studies Departnental Research Committee, School
Board, Acadenic Council, Research Comm ttee, Planning Board, Building
Committee, Finance Comm ttee and Board of Management play their assigned roles
i n governance of the University. Al the above decision nmaking bodi es have
appropriate representations of all the stakeholders including faculties,
students, alumi, funding agency and the society. Heads are enpowered to




sancti on casual

budget is prepared for al
equi prent, furniture,
departnents and Faculty nenbers.

| eave of the Faculties and staffs in the respective Departnents
using centralized online | eave managenment system Simlarly,
t he Departnents.
infrastructure etc.
Thus,
partici pati ve managenent

decentrali zed
Procurenent of books/ journals,
are done based on inputs fromthe
Uni versity foll ows decentralization and
in its governance.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

In an effort to get quality students
wi th appropriate regional and soci al
diversity, University relies on
recogni zed entrance tests such as GATE,
JEE, CAT, MAT, CEEB and its own tine
tested Tezpur University Entrance
Exam nation and foll ows the standard
reservation policy of the Governnent of
I ndia. The admi ssion process is ICT
based and all inportant steps are
adequately notified for w de
circul ation anong the adm ssion
aspi rant candi dates, through print
nmedi a, web portal and social nedia.
Uni versity recogni zes the inportance of
standard and robust procedure of
adm ssion and therefore, constitute
bodies viz., (i) Tezpur University
Admi ssion Conmittee, (ii) Tezpur
Uni versity Entrance Exam nations
Committee, (ii) B Tech Screening cum
Sel ection Committee and (iii) MBA
Screeni ng cum Sel ection Committee.

I ndustry Interaction / Coll aboration

University is putting effort for
meani ngful interaction/collaboration
with industries through dedi cated w ngs

viz., (i) Centre for Innovation
I ncubation and ntrepreneurship (ii)

Centre for University Industry
Interaction (iii) Intellectual Property
Right Cell and (iv) Dean, RD. Several
i mportant policies (IPR policy, Startup
policy, PhD adm ssion for candi dates

fromlndustries) are in force for
meani ngf ul col | aboration. Provision for
settingup I ndustry Research Centre in
the canpus is a new addition.
Continuous efforts are nmade to engage
with industries for feedback on Tezpur
Uni versity graduates who becone their
enpl oyees for suggestion on syllabus,
to depute students for industria
trainings and for representation in




various statutory conmittees. Fornal
del i berations with |ocal industries
(wor kshop, industryacademn a
interactions) are also regul ar.
I ndustry Internships are highly
encouraged for the students.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Conti nuous enrichment of library
resources i s ensured through
procurenent of books, subscription of
journal s/ peri odi cal s/ eresources.

Si mul t aneously, inprovenent of library
support services are enphasi sed through
various neasures viz., training of
staffs, integration of ICT
infrastructure, extending library
openi ng hours, provisions of anmenities.
A dedi cat ed Conputer Centre equi pped
wi th conpetent technical staffs,
several Conputers’ clusters
conveniently | ocated as per users’
needs, state of the art physica
infrastructure are key quality
consi derations. A Sophisticated
Anal ytical Instrunentation Centre
(SAI C) provides dedicated support to
users for unhindered works. Services of
SAI C are al so extended to outsiders as
a mark of social responsibility and to
generate revenue. C assroons enabl ed
with Internet and with projection
facility is made a necessity.
Conversion all of these into classroons
is the set goal.

Exam nati on and Eval uati on

Conti nuous internal evaluation,
transparency, tinely
assessnent/eval uation and timely
decl aration of results, engagenent of
external exam ners for special cases of
Di ssertation (PhD/ PG B Tech) and sone
of practical conponents are key
features uniformy practiced as
mandat ed by the Academ ¢ Regul ati ons.
Qual ity of question papers are assured
t hrough appropriate noderati on by the
Departnmental Advisory Committee
Students are shown answer
scripts/assignnents after eval uation
for all the conponents with an aimto
mai ntain transparency as well as to
assist themto analyse their
performance. Provision of online
tracking systemfor submtted Theses by
PhD students is considered inportant
qual ity neasure.

Research and Devel opnent

Uni versity encourages faculty nenbers
to carry out quality research through a
variety of options including (i)




PhD/ PG UG research based
assi gnnents/projects and (ii) funded
research projects. A dedicated
est abl i shment of Dean, RD supports
research and devel opnent activities.
UGC CARE approved list is considered as
a benchmark for research publications.
University liberally supports faculty
and students to generate | PR through a
dedi cated I PR Cell. Provisions
of fi nanci al supports for innovative
research, participation in
sem nar s/ conf erences/research proposal
defence etc., along with quality
assurance in all aspects including fund
utilization (online fund managenent and
nmoni toring of research projects) are
benefiting to build up quality RD echo
system

Human Resource Managenent

The University has service rules for
effective functioning of human
resources and policies for professional
devel opment activities such as
participation in sem nars, conferences
and publications. Oganizing
orientation and induction progranmnes
for newy recruited faculty and staff
is considered mandatory. University
foll ows an open system of
adm ni stration. Gievances from staff
and students are given the utnost
attention. It has wellestablished
policy for confirmation of newy
appoi nted faculty and staff. Faculty
and staff are provided with the best
facilities in terms of service
condi ti ons, housing acconmodati on etc.
The pronotion policy as set by the
University Grants Commission is
i npl emented in letter and spirit. The
hi ghest | evel of job satisfaction
appears to cause |ower rate of
attrition

Teachi ng and Learni ng

Hring quality teacher through
ri gorous recruitnent process, induction
training and keepi ng provision of
training of existing faculties to
upgrade their skill are some of key
strategies to address quality teaching.
Further, University is enphasising a
transition from conventiona
eachi ngl earning to outcone based
[ earning with remarkabl e success. Mbst
of the ongoi ng acadeni c progranmes are
desi gned i ncorporating PO PSO CO and
al so keep provision to assess its
attai nnent. Need based arrangenent are




made to address the needs for slow
| earners and fast |earners. |ICT enabled
| earni ng (El earning resources, 24/7
WFi services) is enphasised for
advancenment of effective
t eachi ngl earni ng. Experinental |earning
is active conmponent in all programmes.

Curricul um Devel opnent

Uni versity considers flexibility in
the curriculumas an inportant aspect
of quality. Choice based courses,
credit transfer for courses done in
other institutions including MOXCs,
flexibility in credit |oad taken in a
semester based on | earning pace of a
student, project senester in the
i ndustry etc. are sone of the
provisions in this respect. Students
are encouraged through academ c
counselling to opt for suitable courses
based on career goal, aptitude etc.
There is regul ar upgradati on of
curriculum based on societal/ industry
needs assessed through feedback taken
fromexperts and stakehol ders incl uding
i ndustry and alummi. Contents of
syllabi are critically reviewed by both
i nhouse and external experts to make
them upt odate and aligned to the
programre objectives. M ninmum credit
for open electives is essenti al
requirement for every programme to
ensure breadth of know edge. Val ue
added courses are offered in conpul sory
as well as optional node to inbibe
human val ues, inpart life skills and
encourage creativity and cocurricul ar
activity.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Al'l the docunents related to planning
and devel opnental activities of
University are nmade avail abl e t hrough
the active and dynam c web portal of
the University to all the stakehol ders
i ncluding the public society. Quick
di ssem nation of the
i nformation/ deci sions of all the
m nutes of inportant neetings including
Board of Managenent, Academ c Counci |

| QAC anong the stakehol ders are
possi bl e through the website. The
Uni versity vision document is nade
avail able in the website.

Adm ni stration

Benefits of inplenentation of e
gover nance have been derived by the
uses of Etendering, Enployees




I nformati on Portal,
Online RTI,

Guest house booki ng,
| eave application and approval,

Onl i ne APAR PBAS,
Recr ui t nent
Publ i c Access Cat al ogue (OPAC),
Ej our nal s,

Portal, Online
Ebooks,
online
online

notification etc.

Fi nance and Accounts

i ncone tax,

host el

comer ci al
mess for digital
The University is

E governance is also truly
i npl emented for various activities of
Fi nance and Accounts incl uding
integrated financia
slip,
fund, PF statenent.
Uni versity has mandated the use of POS
machi nes in al
eateries,
transacti on.
regi stered in PFM5 portal

applications (pay
research project
Furt her,

t he

shops,
cash

under ol

Student Adm ssion and Support

books,

of

The naj or

Gri evance redressal,

activities where

egovernance are inplenmented for student
adm ssi on and support
application for
results of adm ssion test,

Course Registration by students,
Payment of Fees by students,
Reservation and Renewal

i ncl ude Online
entrance test,

onli ne
Onl i ne
Onl i ne

of Library

Onl i ne feedback system Online

Onl i ne generation
results and grade card, Online
student attendance (partially),

Pl agi ari sm checki ng.

Exam nati on

usi ng online portal
anal ysed centrally and decl ared for
online access by students.

The Departnents submt the grades
whi ch are further

6.3 — Faculty E

mpowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2020

M Rakesh
Bhadr a

Int. Conf.
Advances in
Mechani ca
Engi neeri ng.
India, 16-18
January 2020,
Al'i ah
Uni versity,
Kol kat a

on

NA

20000

2020

Dr. Sushen
Kirtania

Int. Conf.
Advances in
Mechani ca
Engi neeri ng.

on

20000




I ndia, 16-18
January 2020,
Ali ah
Uni versity,
Kol kat a

2019

Bl NANDA

KHUNGUR NARZARY

Nat i ona
Conf erence on
Recent
Devel opnents in
Civil
Engi neeri ng
I nfrastructure
(RDC
2019) 21- 22
Sept enber, 2019

20000

2019

Pr of .
CGogoi

Tapan

ASMVE Gas
Tur bi ne I ndia
Conf erence, 5-6
Decenber 2019,

Il T, Chennai,
Tam | nadu,
I ndi a

20000

2019

B. Chowdhury

5th
I nt ernati onal
Conf erence on
| ndustri al
Engi neeri ng
(IClE-2019)
61st Nati onal
Conventi on of
I ndi an

Institution of

I ndustri al
Engi neeri ng,

12-14 Decenber

20000

2019, SVNIT,
Sur at
View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2019 One Wek One Wek Ni Il 1
training training |16/09/2019 |21/09/2019
programre | progranme
on | PR at on | PR at

I ndi an I ndi an
Pat ent Pat ent
O fice at Ofice at
Nagpur Nagpur




2020 I nt egr at I nt egr at 111 Nill
i on of i on of 20/ 04/ 2020 |23/ 04/ 2020
Basic ICT | Basic ICT
tools in tools in
Teachi ng Teachi ng
Pedagogy Pedagogy
2020 One- day One- day 1985 Ni |l
Webi nar on |Webi nar on |30/ 05/ 2020 |30/ 05/ 2020
“Reorienti |“Reorienti
ng ng
Academ ¢ L |Acadenic L
eader shi p, |eadership,
Pedagogy Pedagogy
and and
Resear ch Resear ch
in the in the
Ti e of Ti e of
Crisis” Crisis”
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

I nterdiscipli
nary Refresher
Cour se on
‘ Teacher
Educat i on’

06/ 09/ 2019

20/ 09/ 2019

15

Ol i ne
Refresher
course in

chem stry for
hi gher
educati on,
Nat i onal
resource
centre, MHRD

01/ 09/ 2019

31/ 12/ 2019

92

One week FDP
on Pedagogy of
Scientific
Wi ting,
Reporting and
Schol arly
Net wor ks, FQ ET

19/ 06/ 2020

23/ 06/ 2020

05

Two day
wor kshop on
online basic
training on use
of ICT in
t eachi ng

20/ 04/ 2020

23/ 04/ 2020

04

One- day
Webi nar on

12

30/ 05/ 2020

30/ 05/ 2020

01




“Reorienting
Academ ¢
Leader shi p,
Pedagogy and
Research in the
Time of Crisis”

A AN cour se 1
on | sot her nal
Near - Net Shape

For gi ng of

Al um num

Al | oys:
Advances and
I nventions, 11T
Guwahat i

08/ 07/ 2019

12/ 07/ 2019

05

Compr ehensi ve 1
b-| earning to e-
trai ning guide

for
adm ni strative
wor k

25/ 05/ 2020

05/ 06/ 2020

12

Moodl e 1

| ear ni ng

managenent
system

11/ 05/ 2020

15/ 05/ 2020

05

Pedagogi cal 2
Training for
Mat hemat i cs

Teachers,

organi zed under
the aegis of
MITS TRUST,

funded by NBHM

hel d at Tezpur

Uni versity

25/ 12/ 2019

30/ 12/ 2019

05

Ref r esher 1
course in Cyber
security and
Cyber | aw

05/ 02/ 2020

29/ 02/ 2020

24

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

37

37 9

9

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

1. Teachers avail the
wel fare schenes (such as
medi cal support, LTC,
children’s educationa
al | onances) as per the
CGover nnent of | ndia norns

1. Nonteaching staffs
avai
(such as nedi cal

LTC, children's
educati onal all owances)

as per the Governnent of

the wel fare schenes
support,

al |

1. Health insurance of
students on rol
all ow ng students to
treat ment cashl ess at
sel ected hospitals and
rei mbur senent of




2. There is an Enpl oyees
Cooperative Society
approved by the
Uni versity from where
enpl oyees can avail soft
loan 3. Facilities for
physi cal and nent al
heal th mai ntenance |ike

yoga, swi mi ng pool
badm nton, etc are
provi ded

India norns 2. There is
an Enpl oyees Cooperative
Soci ety approved by the
Uni versity from where
enpl oyees can avail soft
loan 3. Facilities for
physi cal and nent al
heal t h nmai nt enance |i ke
yoga, swi ming pool,
badm nton, etc are
avai l able for all.

expenditure in other
hospitals. 2. Fee waiver

for poor students. 3.
Fi nanci al assistance to

needy students for

pursui ng hi gher studies.
4. Provision for payment
of fees in installnents,
if required. 5. Round the
cl ock nedical support 6.

Ambul ance service for

needy students

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The University maintains its books of accounts on accrual principles and double
entry bookkeeping systemand its financial affairs have been audited by the
Comptroller and Auditor Cenerals of India periodically (annually). The Bal ance
Sheet, | ncone Expenditure Account and Recei pts Paynents Account of every year
are audited by CAG under Sec 19(2) of the Conptroller and Auditor General’s
(Duties, Powers and Conditions of Service) Act, 1971 read with section 32(1) of
the Tezpur University Act, 1993. The Internal Audit of the University is
carried out by the Internal Audit O ficer of the University. The regul ar
verification of the follow ng financial issues are being audited / scrutinized
by the Internal Auditor Wng of the University: 1. Verification of student’s
fee, rental inconme in respect of counterfoils of receipts. 2. Verification of
Govt. Grants with reference to nmeno or sanction letter and utilisation thereof.
3. Verification of Investnents w.r.t. proper interest and accounting thereof.
4. Confirmation of any deposits and caution noney and its treatnent. 5.
Verification of expenditures with the approved Budget Estimates and nmaking
variance analysis. 6. Vouching of all establishnent expenses. 7. Verification
of Physical Assets of the University and Proper reporting of Damaged stocks. 8.
Confirmation of all Statutory Conpliances. i.e. P.F., Incone Tax Financia
Managenment and Resource Mobilization Tezpur University is in practice of
followi ng the Financial Managenent Systemwith strict conpliance of Rules /
Procedures in accordance with its Act, Statue O dinances and the Genera
Fi nancial Rules of Govt. of India. The University strictly follows the CVC
guidelines in this respect. The University followed the Govt. of India/ UGC
Rul es for various Adm nistrative, Financial, Service matters and maintain
transparency on Tendering System and Mobilizati on of Advances. Tezpur
Uni versity adopts CGeneral Financial Rules (GFRs), 2017 in toto and adopts
i nstructions, guidelines issued thereunder fromtime to tine. Tezpur university
has been receiving funds fromUGC for its Capital and Recurring expenditure.
Its internally generated revenue (I GR), conprising of the student fees and
ot her miscel |l aneous sources, however makesup a substantial portion of its
recurring expenditure. The University faculty attracts |arge nunber of
sponsored research and consul tancy projects which contributes to enriching its
| aboratory infrastructures as well as to the research manpower. As per the new
directive of the Govt. the University is nowrequired to go for HEFA | oan for
its construction activities for its future expansion inplying that it there is
need for additional |IGR fromnew revenue sources. Tezpur University, it has
decided to nobilize the resources by way of (i) By participation/contribution
of stakeholder in their developnent (ii) To evolve a process for the
participation of stakeholders in university devel opnent (iii) To encourage and
enhance the flow of resources com ng fromthe stakehol ders for university
devel opnent (iv) To encourage university to provide consultancy ON PAYMENT
BASI S not only to the industries but to the government, and other bodies and




society at large on vital issues of national inportance and (v) To provide
incentives to the universities which involve stakeholders in their devel opnent
activities.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

6447002

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill No Nill
Admi ni strative No Nill No Nill

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

NA

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

No Data Entered/ Not Applicable !!!

6.5.4 — Development programmes for support staff (at least three)

1. The University has deputed officers and concerned persons to attend training
on PFMS/ GST/ GEM portal. 2. Enployees of the University were deputed to attend
wor kshop on Gender sensitization 3. A National Wrkshop on Managenent of
University Administration was jointly organi zed by Associ ation of |ndian
Uni versities (AlU) and Tezpur University (TU during February 0608, 2019. 4.
Enpl oyees are encouraged to undergo hi gher studies and vari ous
sem nar s/ confers/workshops etc with TA/DA. 5. Enpl oyees are encouraged to take
consul tancy in their domain.

6.5.5 — Post Accreditation initiative(s) (mention at least three)

1. Universities Acadenic and Administrative activities are conprehensively
assessed through a Cormittee conprising of renowned Academ ci ans and
experienced Administrators. The recomendati ons and observations are

del i berated at all levels and appropriated follow up actions are taken. 2. | QAC

conducts regular neetings to sensitized different stakeholders of the

Uni versity as nandated by NAAC. 3. The recommendati ons of the NAAC Peer Team

Report are followed through discussions at different forunms from DAC to Board

of Managenent.

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification Yes




d)NBA or any other quality audit

Yes

6.5.7 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Capacity
Bui | di ng
Wor kshop on
Quality
Research Com
muni cati on
for PhD
Schol ars of
Sci ence
Depart nment s

27/ 09/ 2019

27/ 09/ 2019

27/ 09/ 2019

70

2019

Capacity
Bui | di ng
Wor kshop on
Quality
Resear ch Com
nmuni cati on
for PhD
Schol ars of
Engi neeri ng
and
Managenent
Departnents

18/ 10/ 2019

18/ 10/ 2019

18/ 10/ 2019

100

2019

Sensi ti zat
ion on
Accredi ation
Procedure by
Dr. BS
Madhukar ,
For nmer
Advi sor NAAC
for
Facul ties
and Adm ni st
rative
Oficers

29/ 11/ 2019

29/ 11/ 2019

29/ 11/ 2019

300

2020

Capacity
Bui | di ng
Wor kshop on
Quality
Research Com
muni cati on

for PhD
Schol ars of
HSS
Departnents

31/ 01/ 2020

31/ 01/ 2020

31/ 01/ 2020

62

2020

Hands on
Wor kshop on
I ntegration
of I CT Tools
i n Teaching

Pedagogy

08/ 06/ 2020

08/ 06/ 2020

09/ 06/ 2020

266




(For the
Teachi ng
fraternity
of Tezpur
Uni versity)

2019

Quality
Eval uati on
activities

in
connection
with Faculty
car eer
advancenent

22/ 08/ 2019

22/ 08/ 2019

03/10/ 2019

34

2020

Cl eanl i ness
of Hostels

26/ 02/ 2020

26/ 02/ 2020

26/ 02/ 2020

4126

2020

I ntroduci ng
the Online
Application
System for
subm tting
Annual Sel f -
Assessnent
on
Per f or mance
Based
Appr ai sal
System
( PBAS)

29/ 07/ 2020

29/ 07/ 2020

29/ 07/ 2020

266

2020

I nt roduci ng
the Online
Application
System for
subm tting
Annual
Per f or mance
Appr ai sal
Report
(APAR)

28/ 07/ 2020

28/ 07/ 2020

28/ 07/ 2020

260

2020

Report and
strategy for
St akehol ders

Feedback

17/ 06/ 2020

17/ 06/ 2020

17/ 06/ 2020

6000

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male




Gender 16/ 08/ 2019 16/ 08/ 2019 21 7
sensitisation
wor kshop for

faculty
representatives
of the
depart nent s/
centre

Sensitization 28/ 08/ 2019 28/ 08/ 2019 76 29
programme on
Preventi on of

sexual

har assnment
organi zed for
O ficers and
Non- Teachi ng
staff of Tezpur
Uni versity

Depart ment/ 01/ 09/ 2019 30/ 09/ 2020 1067 987
Centre Leve

Sensitization
programme on
Preventi on of
sexual
harassnent at
wor k place for
students,
Teachi ng and
Nont eachi ng
staf f

Trai ni ng on 01/ 02/ 2020 01/ 02/ 2020 7 2
conducting the
i nquiries of
sexual
har assnment and
st andar d
operating
procedure for
conducti ng
enquiries for
| CC Menbers

CGender 08/ 03/ 2020 08/ 03/ 2020 100 20
Sensi tisation

Programin
Napam Vi | | age
on
I nt ernati onal
Wonens Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Total Sol ar Power generation during 01-07-2019 to 30-06-2020 period is 1058613
kWh. Total Electricity consunption during this period 4702264 kWh in the
Uni versity. Solar Power Replaces 22.5 of total electricity consunption of the
University. University also mtigates 857 MI of CO2 em ssion due to the Sol ar




Power

Pl an during this period.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 47
Provision for |ift Yes 47
Ranp/ Rai | s Yes 47
Rest Roons Yes 47
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Ni |l 2 14/ 09/ 2 1 Mot i vat 14
019 Qut reach i ng
progranmme | chil dren
living in
O phanage
2019 Ni |l 2 23/ 11/ 2 1 Counsel 4
019 Qutreach | ling to
programe | st udents
appeari ng
at board
exans.
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Leaf | et
Distributed to
sensitize on gender
equality and the
role of ICCto
prevent sexual
har assnment at
wor kpl ace duri ng
t he new acadeni c
session on July
2019

01/ 07/ 2019

01/07/ 2019

4200

Wal | Magazi ne on
St udent s Sui ci de

01/ 02/ 2020

01/ 02/ 2020

34

St udent s
I nducti on Program

26/ 07/ 2019

29/ 07/ 2019

45




View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Plantation of 523 nos. of seedlings of various plant species within the
Uni versity canpus. 2. Aftercare of existing plants. 3. Running of a
Ver m conpost Unit. Verm conmpost is produced entirely fromLeaf Litters of the
Uni versity canmpus. There was a bal ance stock of 11.24 quintals of Verm conpost
from previous years production. During this period, 25.04 quintals of
Ver mi conpost (excludi ng previous bal ance) was produced and 28. 02 quintal s of
Ver m conpost was used for plantation/gardening work within the University
canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

A. Renewabl e Energy Use and Energy Conservation 1. Title of the Practice —
Renewabl e Energy Use and Energy Conservation 2. Cbjectives of the Practice: To
contribute to the national mssions of Climate Change through exenpl ary
practices of renewabl e energy and energy conservation 3. The Context: Reliance
on conventional energy, has been a challenge for all aspects of life in today s
soci ety. Renewabl e and energy conservati on have been consi dered as proven neans
to address the challenge. It is also a global concern to increase the share of
renewabl e energy as well as to follow practices of energy conservation. India
has conmtted to increase the share of renewabl e energy and enhance energy
efficiency through several mssions including national mssion on Cinmate
Change. Educational Institute has a role to play denpnstrating the viability of
such good and essential practices. It is in this context, Tezpur University has
i ncreased the share of solar generated electricity and prevent the uses of
nonst andard | ow efficiency electrical appliances for the utilities in the
Canpus. 4. The Practice: A 1000 kWob Gid Connected Rooftop Solar PV Power (nore
than 1 G ga Unit annual generation of solar electricity) and uses of the nost
efficient BEE certified LED lum naries. 5. Evidence of Success: University neet
21.62 of its electricity requirenents fromthe solar power plant or non-fossi
fuel based energy source in the |last one year. University reduced an anount of
Rs 48.03 lakhs in the electricity bill due to the installation of solar power
plant in the University which corresponds to annual reduction of 910 Metric
tonnes equi val ent of CO2 em ssion. 6. Problens Encountered and Resources
Required: The solar power plant is new and |ong duration experience will be
useful for other academic Institutes in the region. 7. Notes: Tezpur University
is the first Academic Institution in the entire North East Region to have MM
Scal e Sol ar Power Plant. The detail of the plant is highlighted through web
notification: http://ww.tezu.ernet.in/dener/solar.htmB. Sustainable Practices
1. Title of the Practice — Reduce notorized vehicle and Recycle nutrients 2.
(bj ectives of the Practice: To denonstrate the sustainable practices that can
| ead to sustainable environment and sustain its natural resources 3. The
Context: Tezpur University is a residential canpus hosting nore than 5000
peopl e conprising of 80 students. Use of notorized vehicles by student
community inside the canpus has not only remai ned as nmajor environnental
concern, but also concern for road safety. The support to the green coverage
i nside the canpus demanded soil nutrients which was fulfilled by chem ca
fertilizer. Sufficient quantity of bio wastes including | eaves are avail abl e
for converting into organic fertilizer and thus potential source of nutrients
recycling back into the soil for the benefits of the trees and plants inside
the canmpus. 4. The Practice: Some of the notable practices are (i) use of
bi cycl es (large nunber of cycle stands are installed at conveni ent |ocations
besi des distributing bicycles anong sone girl students) (ii) use of biogas in
hostel kitchen through installation of food waste based bio-digester and (iii)
producti on and use of organic nmanure (verm conposting) produced from bi o-




deconposabl e waste and pl ant | eaves. 5. Evidence of Success: ¢ Leaf litters and
simlar bio-waste collected in the University canmpus is scientifically
converted into organic manure through a Verm conpost unit in a bid to recycle
nutrients. The organic fertilizer demand for the gardens within the campus
(~2.8 tonnes) are net by the donestic verm conpost production besides
generating revenue by selling surplus anmobunt (0.5 tonne). « About 3000 cubic
neter of food waste generated biogas could be used in one of the Hostels
annually. < Bicycle is the only node of internal mobility inside the University
Canpus 6. Probl ens Encountered and Resources Required: There is no nmjor
probl em However, additional financial resources (capital) would be useful to
expand the practices 7. Notes: Bio-waste recycling has al so been active areas
of research for many scholars. Bicycle riding has been taken as pride of action
by student comunity.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. tezu. ernet.in/lQAC/ notices/BEST Practices. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

A fully residential University nestled on a 106 ha canpus at Tezpur in mddle
Assam Tezpur University has conpleted 25 years (Established on January 21,
1994). Wth the present strength of nore than 4000 students and 286 faculty
positions, TU has crossed the | andmark of graduating 10,000 | earners so far.

The University is currently offering 73 Acadeni c progranmres through 22
Departnents and Six Centers under Four Schools (School of Humanities and Soci al
Sci ences, School of Sciences, School of Managenent Sciences and School of
Engi neering). The University also offers 11 programmes through its Centre for
Open and Di stance Learning. The University provides a very conducive and
enabling environment for teaching, learning and research with state of art

i nfrastructure including well stocked and spacious library, |ICT enabled Iarge
and small lecture halls, 24/ 7 power, Canpus WFi, Health centre, Guest House

with tastefully furnished roons, conference roons, indoor, outdoor sports
facilities, gymasium and swi mm ng pool. Hi ghlight of Research, I|nnovati on,

Col I aboration « 31 Menorandum of Understandings (MoU) with different Nationa

and I nternational bodies including University of Nottingham UK, Queen’s
Uni versity Belfast, UK Avan’s University, Netherlands, Msis University,
Russi a, National Chung Hsing University, Taiwan, KTH Royal Institute of

Technol ogy, Sweden ¢ 3300 Scopus indexed Research Publications since inception

including 1795 the five years of 2013-2018 and 571 during the year 2017-2018 -

28 Patents (National International) and sonme socially rel evant technol ogies -

More than Rs 80 Crores Fund generated during 2013-2018 for research. The
Uni versity has come of age in securing various recognitions, sone of the
not abl e ones are: ¢ Visitor’s Award for Best University by the President of
India in 2016, « 5th and 29th positions in the ranking of the Nationa
Institutional Ranking Framework (NIRF) of the Mnistry of Human Resource
Devel opnent, CGovernnent of India in 2016 and 2018 respectively,  Visitor's
Best Research Award for Basic Science 2017 2018, ¢ 34th position under
Ceneration ‘Y category in the Times H gher Education (THE) Wrld Young
Uni versity Ranking 2017, ¢ 99th rank in Tines Hi gher Education Energing

Econoni es University Rankings 2018, ¢ 20th position in the Wrld s Best Snal
Uni versity Ranking 2018, 146th in QS BRICS University Ranking 35th QS India

2020 rank.

Provide the weblink of the institution

http://wwu tezu. ernet.in/




8.Future Plans of Actions for Next Academic Year

The University has a plan to enhance its student strength every acadeni c year by
i ncreasing intake and addi ng new prograns of study. 10 EWS reservation has

al ready been inplenented. In addition, intake will increase with supernunerary
seats for candi dates under PMSS scheme and wards of ex-defence
personnel . University is planning to augnent its infrastructure including (i)
installation of CCTV in the corridors of all the academ c and adm ni strative
bui | di ngs and strategic | ocations in the canpus, (ii) additional snmart class
rooms, (iii) new Academ c Buildings, (iv) new Hostels, (v) additional Residential
Quarters and (vi) Animal House. Simlarly, University is also planning to start
new progranmmes. Sanction of new positions are received fromUGC for starting of
three new Departnments viz., Design, Foreign Languages and Assanmese. Recruitnents
will be done in the coming nonths to fill in the vacanci es. Necessary
preparations for starting new programes in Design (M Des/ B. Des, Integrated MA
(Chi nese, German) and MA (Assanese) in 202021 will be carried out during the
year. Further, one new department of Applied Science will be created in the
School of Engineering. The departnent of English and Forei gn Languages w || be

bi furcated into the two departnents of (i) English and (I1) Linguistics and
Language Technol ogy Process is on for a major revision of the Academ c
Regul ati ons based on feedback received fromvarious stakehol ders and regul atory
agenci es. Enhanced engagenent with Alumi and Parents are planned so as to get
their support for further inprovenent of the Institute. Enhanced outreach
activities in conjunction with Unnat Bharat Abhiyan (UBA) are al so pl anned.
Simlarly, industrial translation of technol ogi es devel oped by the University are
al so planned. Activities under the collaborative progranmes, both national and
international will be carried out for making the collaboration neaningful and
goal oriented.




